
INSURANCE BROKERS. INC.
4th Floor CJV Building, 108 Aguirre Street, Legaspi Village, Makati City

Telephone No. (63 2) 812-9153/54 ; Fax No. (63 2) 813-4545

June 10,2026

ATTY. REYNALDO A. REGALADO
lnsurance Commissioner
INSURANCE COMMISSION
L071" United Nations Avenue
Manila

Dear Sir:

This is with reference to lC Circular Letter No. 2020-72 RE: Submission of the
Annual corporate Governance Report (ACGR), please find attached duly
accomplished ACGR of our company for the year 2024.

Also attached is a copy of our CODE OF CORPORATE GOVERNANCE.

Many thanks,

Very truly yours,

?r^"rrr, J' Ja"arf'*
NEMA T. TARANTAN
Senior Vice President - Soliciting Official
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ANNUAL GORPORATE GOVERNANGE REPORT
OF

EAB INSURANCE BROKERS, INC.
(Name of Company)

'l . For the fiscal vear ended ... DECEMBER 31. 2025

2. Cedificate Authority Number ... lB-32-2025-R / HMOB-I6-2025-R

3. MAKATI CITY, NCR, PHILIPPINES
Province, Country or other jurisdiction of incorporation or organization
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5. 02-8812-9153t54
Company's telephone number, including area code

6. www.eab.com.ph
Company's official website

7. NIA

Postal Code

Former name, former address, and former fiscal year, if changed since
last report.



ANhIUAL COfi PORATE GOVER}.IANCE REPORT

I 2. Board has an appropriaie firir of competence i i knowledge. profess onal expenence, i
and eypp(jse. elpen,le and releva.t r'ai_r_os ot i FrEAgi cEE cD!tP+r, LrrEes[E

j Dlec o J:e.na'- qJ6l1Gd ioilha r oas,1|qra 2 Oua.ficaron slanda os io, d rettors I
, ic {aciliiale ile :el*clior *l poirriia! 

.i i.nr:trregs and lft s*rt,lt ,ls
I ben;nmarli lor lhe er,,aluairor o{ ils
1 pe$ormanc*

r hgnse sEE c-(2t{PAr-ly r'i'EPs\rE

:,1.-- ;x:ti:.r irrrr::.ur: i: r.ir::r,:r:!rtt;:::::iill:t ti:t,t::ii i:::::ait:i:lrai'jti:. italr::ti i'::;::l:Il::r;..

I ;t,tr1.,.,; ; v,;tc:;i1*;jri*. eli.p'il'ia:irait lt' *::;p*tiise
i ii:a: ':; reie vani l* the cO:r-ip;ri"l':;

lrd,j:;i. :^^::a-

i;rili',rrir::iry ar:C crliectively il *r-:ei:!e lhern io
lllll1i ilcir" rcl*s and resplr:;niiiiies ard
resoorrd ic ihe r:eeds of ihe organizaiion.

1. SoarC is *ompcsed of a rnajority ni noo-
executive direclors,

Company provides in its Board Charler or
l\{anuai on Corpcrale Govefnalce a policSr sn
lreinrng of direclors

ii lt l: nr l; l I ic r : a t r I t,! i i: ii:, i-r':': l 
" 

i ti i.: *r: ih e
fOli_r,,.r,,ilg.

. PLtrrcE vrstr c^TYnPAdY n:Eog11E

, 1n}lp5 ,,{ e.ob . C.oru ph

ldentify or prcvide link/re{erer-rce to a
document identi{ying the Crrecr"ors and
the type 0f their directorships

Provide link or reference to the
company's Board Charter or fu4anual cn
Corporale Governance relaling to its
policy on irarnrng of directors.

PLEBE sw C,oMrqNy LotsberTF

PuEr'sr sEE ltrTac+t€D u)r^, trF

Cocr of C.oBn>R*re Go/gterueruc.€

Palnciple 1: The cornpany shoLrld be headed by a compeie,rt. worklng board to fosler the long- term sLrccess and suslainability oi lhe corporalion in a manner



2. Company provirl** in lls Bssrd Cha{er *r
Manu*l on e*rporate Sovernance an
orient*tlon prosrem for first tima direrl*rs.

3. Ccmpany has r*{evanl annual caniinuing
lrxining for all direetors

1 BoarC has a polic;, on buarC diversi:y

*clard is assistad in i{s dulics bv a Cornorat*
oEUreldr y,

4. Ccrporate $ecretary attends tr*iningls en
*org:rate governancs.

Fr*vide infornrati*n nr li*Ure{er*nce to a
do*urnent corrtaining inforr**tion on th*
orienlstion Brsgr&m and trainings of
directorg f*r ihe previous yetrt, ineludtng
the nurnber o{ hcurs atiended and tooics
**vergd.

$)r*vi d e i nfr: rr-r"r a li* r: *n *r lin klrefe r*n c*
to e dCI*um*nr r*ntaining inf*rrnatr*n on
lhe cornpany's b*ard diver*ity po,icy.

lndicst* gender ermp*silio* *f the
board.

Prcvide infcrmati*n on or linldr*fer*nce
t$ a doturneili coctalfiing inforrnation nn
the Corporate Secrelary, including
hislher n*rne, qualifications, dutiss and
functions.

Provide informatron or linUreference to a
documont containing inforrnati*n *n the
corporate govsrn a nce train ing attended,
including number ol hours and topics
covered.

Pleasg soe Fr,7fiu+d2 ar;lP.l w
e*OV l1p C^azPDeprE G(lrEfehJI4hrC,

Fus}6.e SEE F(rrp(rtED ei,F/ D€

C-D(,€ br S6gsaeArE Ca:VOfer.t*hicg

PwF€g sE9 DrfAq+ED C/rP"l br

clr9€ t,f oD€porzr{rE oc^rerevle+lcE i

ff.Ep(€ SEE 't eA?trFtc,fincx'J "

bt^.\ lrtE l,/*<r Fa(€ cr Trhc E6reoeT

ElA,€tpl \C A 6mf+LL FAmTLY C.etP(2enfl'lor"J

l^)11,L R E Dur-JS \h.l ttf€ flJru€g

V.. Corp*rate Secretary is a separale individual
from ths Compliance Officer,

3. Corp*rate Secr*tary is not a nrember of the
Board of Directors"



Boar... is assisrec i,i .r Corncliar.ce Ofi;cer

eornplrance Cffieer h*s * rank nf Vice
Presicjelt or an eqi:ivalent pnsition with
ad*qua:* siature xr:d aill":r:i'ily ir ih*

Pravid* in{orrnati*n or: or linklreferenre
1o a drcumeni conlaining infornration on
the eompliance effic*r, irclr-rding his/her
name, po*ition, qualifieati*ns, duii*s anC
iu r clticn s Ys.rev sav qprrenrJV rDsrJ)crrE',

C, :;i ,lt ''l Cff,Cer,S I -i cl -r:remhar n{ thg
PwftgE (6E C.oweor\)Y togoctrg

I 4 iJorplt;;lt* Offic,:r'r:,rr js :-il:-irg's silt'i *c-rrporaicqrv*inanc*;in*ai,i'v.:,
i

:

l

i

irrr:riCe infrrmaticn q:r ar linklreference
.': .t (:,)!tUtl Cf : COi':a 't::e { -rrm;l;Cn Cr
lh* **rp*raie Eovernarc* iratnir'.:g 

i

allan.ieC, including l*nri:*r tf hours anci 
i

'.1)l ,'r.c ,overed

Provide informati*n or refe rence lo a

Provide information or linklreference to a
d*cun:ent oontaininU information on ho\\'
the directors performed this funclion {can
include br:ard resoluiions, minuies of
m aoiinn \

lndicaie irequency o{ review of business
objectives and strategy

turlLL GE Doh!6 1N tttg nJru€E

: PwPce sEE, }ttrTrcc't'ltD) c.oFY 6r

I C.DDE OF CrEtroKr'+fE GDV6\t^)t4hiCZ

Princlple 2: The fiduciary roles, responsibilili€s and aceouniabilllies ot the Board as pmlided (nder ihe laq the company's article,! 8nd by-laws, and other legal
pronouncements and guidel nes should be clearly made known to all direclors as well As to stockholders and other siakeholders.

S jreci*r: act on a fully infeirn:eC i:asis, in good
failh, wilh due diirgence and care, and in the
best interesl *i the [ompany.

doctnrent conlaining informatiorr or ho\v pLEnss sEE tfiac1+€D bR/ bF
':f.r- cireciors perfornreC :neir Cu:ies (car
inClUde bOarf reSOiUtjOnS, minutes Of Cooe OF C.oPPbret+rE Oovder{Allcs

ll rt'aj -il .LJ /

1 . Board oversees
approval 0f lhe
and strarsQy.

ihe development. review and
company's busi ness objeclives

implemenlation of the company's busine$$
objeclives and slrategy in order to sustain the
company's long-term viability and $trength..

l

i PLeate SgEi Afi/+C-H€D C,)F,Y of

C-ofePO€ffi (zo Vgfar.rrr+lCEI CDI)E (Jf

i
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1. Baard i* hexd*d by e **n'15:*t*t'r! *nd quafifi*d
Chairp*rson,

Bosrd sn$ilre$ and adopts an e$sctive
succes$i*n pi*nning prosrsm for dir*rt*rs, key
offic*rs and managem*nt.

Fr*vid* i*fornrati*n nr r*fersnce io *
doeument *nntarning infornration *n the
Chxirp*rs*n, including hi*lher narne a*d
q**lifi**ti*ns

?,(frg? vrcrt (rrrnnPgrAY !^)6rbstlE

YtXXce s.g Fn-tA61ieD c'.oPY of

C,ow bf c>e?\>rzftIa LoV6tt-n'rsr"lcZ

Oisc|*s* and provide irf*rmatian ar
link/refere*ee ti: s do*lrment contnining
infr:mratinn *n the ccflpefiy's
succcsg$on planning and rstirernent
polici*s *nd programs, and ils
implementaticn

Pwvrsu 8gE A{ThclwD Q,orY oF

CPDE bf CP\"f{xrfiE &oJE{a^}nr^lcE

Board adopts a policy 0n ihe
directors and key offics15,

retirsn:*nt {cr i
I I PrEr^69 &EE Arrnc-al€9 coPV oF

r 0oDE * *ten>pt6, Goverer.JPrlci

fi.snse g€€ A{rrq<}i€q Cory' oe

dopE 6f c"el<F)E 4"iE CrovElu4{AaJc€

$*ard f*rmulates and adcpls a p*licy
specifying the r*lationship h*iw**t:
r*muneration *nd ped*rmance of key officsrn
*nd boarel rnsmbsr$.

?. Board aiigns the r*rnuneration af k*y officers
and L'aard members wi|h lcng-t*rm inlerests *f
lhe can'rpany,

3, Directors do not pa$icipate in discuesions or
deliberations involving his/her own
rernunerati*n.

Pr*viei* inf*rm*ti*n *n or linMrefsrence
tr a docurnenl ccntaining infon*atior on
ihe company's remuneration p*iiey and
its implern*Rtatlon, including th*
r*lationship batween remunsratisn ff nt1

^^,-r^-*^^^^ugt tut tttdt tLE.
PI.E,KT

CDUE b,f

s€t ArTAc-arED c{)PV or

(pFrcf<Art 6c Eteh)rtNCZ

PLEB<E 6EE /lrflq<-Ho c>PY bF

C.We W CpRH)lzAtc Gweehu4\^l(E



Board ha* a f*rmal and tlansparent hoard
nomination and election poiicy.

l

i ?isard norirneii*n-and BIB{tio}l sr:liev ls 
.-

. discl*s*d in the c*mpany's idanual *n
i

I Corpcrale Ccvernance.

3. B*ard non:inali*r end *lecli*n priily inclueies l

how lhe c*rnpany *c*epts nominalions frcn:
nrinorily shar*halders. 

i
i

-Mtron policv incfuO** 
.l-

haw the b*ard review$ nominaleC candidai*s. i___ * t_
I S. *card n*nrinarirr: ar:d election p*licy includ*s 

i

i *t] &s$es$mefii t{ the effecti\lsness of the 
i

, S*ard s plt:ces$es in lhe nonrinaiion, electror,

i *r replacen':*nt of a dir*ctor. 
,

Soaro nas a nrocesf ioloentiiyrng lne qualiry 
*

*f directnrs lhal is aligned with the straiegic
dlr*ction of the conrpany,

Board has overall respansibility in ensuring
that lhere is a group-wide policy and system
governing related pafiy tran$aetions (RPTs)
and other unusual or infrequently occurring
transactions.

FroviCe inlormation or re{*rence i* a
document eantaining infornration on ih*
*0mpany's nominalion and *lscti*n
peliey and pr***ss and iis
irnpiernenlalion, ineluding th* criterra
us*d in sel*ciing n*w directors, l.:aw th*
sh*dlist*d cancJidates *r:d how it
aneolrrms*$ narnin aiion s f ro;':r

sh*rehnlCerc.

Fr*vid* pr*o{ if n-rinoriiy shareholder*
have a right ir nrmi*ate candidalss io
ihe b*arC.

Provide inlormation if thsre w*s an
a$sessment cf ihe effecliveness *f lhs
Scard's processes in ihc neimination,
election or repiacernen{ of * direct*r.

Provide iniormation on or reference to a
dce ument containing the company'*
policy on relaled party transaciion,
including policy on r*view and approval
of significant RPTs

Ywre€ 6vE fvrrxxzD c-or'l tF

C,ovY (X Coptuer+rE e4lErcrjph.tc.Ei

: ll
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:.-**:
:
I

I

:
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t
t

i

:

:

?. RPT policy includes appropriate review and
approval of material RPTs, which guarantee
fairness and tran of !he transactions

3. RPT policy encompasses all entities wilhin the
group, taking into account their size, struclure,
risk pro{ile and complexity of operations.
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1

It-
l2

iSoard is rrirnarily rssponcible for appr*ving i

the selecticn of Manag*ment leC by th* Chief
fix*culive *fficer {CfO}*nd lhe h*ads of lhe
othsr roillroi fur"relirns (Chief Risk *fficer,
Chief C*nrplianee 0fficer and Cl'icf Audit
IxecrLtiv*].

Fr*vide inf*rn:ati*n on or referen*s to a
cl*c*ne*t c*nlaining the Bcard's p*licy
and rcsp*nsibility f*r approving the
selection of managern*nt.

ldertify- the [n'leragemen: :eam
appsintsd.

DUe ltz t-lvntfgt) PWEoiJNEL / fz-durrrZe,6 "

tDrLL R E Dc,rE lN t1+€ Furureg

AEW dEE Arfnc-HieD C^,P/ cF-

e-DC,g DF Coefoefvre C-aoVSlanrnhICE

l

S*ard is primarily r*ep*nsiLrle {*r ass*ssing
th* perf*rnanc* of {\{anagemeni led by th*
Chie{ fxecutiv* Sfficsr {CfOi ernel lhe heads
o{ the cther controlfunrtians (Chief Risk
Offic*r, Chiel Crmpilar:ce *ffi**r **S CIhief
Audir Ex*cutiv*).

d*cum*nt **niaining ih* Snarri's p*licy
and respcnsibility lur assessing the
perfornra nce of manag emen',.

Provide i*{*rnati*n on the assessment
pro*e$s and indicate fr*qu*ncy *f
asse*smenl of pedormance.

Pr*vide informatian on or link/referen*e
to a document cortaining thc Board's
pe$cnnance man&semenl f ramework {or
managem ent ar d personre l.

Bcard e$tabli$he$ an effective p*rform*nce
mensgemenl framswork that ensures that
l\{anaE*r-n*nt, including the Chief Exe*uliv*
Sfficcr pedonnance is al Bar with lhe
stanCards sst by th* Soard and Senior
Managenrent"

?. Board *stablishes an effsctive perforrnanne
man&gement ltamework that ensures thet
personnel's p*rfcrt*anc* is ai par ltrith the
standards set by the Soard and $enior
Management,



Soard
c*ntro!

ov*rssss thal an appr*priate inletnal
syst*m is in place,

PrnviC* infcrrnati*n *t"i or linklrsference
ic * docum*nt showing the S*ard's
responsiiliiity for ov*rseeinq that an

appropriate iniernalc*t':irol syslem i$ i*
piaee and what is included in lhe irisrnal
control sysl*m

PWrcE {vu pPfitK.*€V C,orY oF

urDE oP c,o\zrc€M€ GouER rJAr.lcz

L_-
!

1l

I

Il-:*i2.
i

Ti:e internal**nlrol *ystern in*ludes a
m**hanisn'l for monitoring and managing
pctential confli*t *f inlerest *f the
fulanagern*nl, m*mbers and sharehol Cers

3. S*ard apprCIvss
I

RBourz(=s ' iih ;$ter"iil Airdit C& r i;i.__---i- Providr teferenc* or llr:k
comp&ny'$ lnternal Audll

*t-
i Prt lu ut^'lrra) Pqaaot+leu /

tDrLu n)E Dt ^rE tt i tt€ FufulzE

l* th*
Cha**r

i, fne risk nranag*ment fr*msw*rk guid*s ihe

Soard sv&rs*es thal th* compeny has in plac*

* sounS *nterprise risk manag*meni (ERM)

franrew*rk to effectively identify, monitor,
asses$ and manage key business risks.

Fr*vide lr:f*rmati*n on or linklreference
io a document showin$ the B*srd's
overslght responslbililY on ihe
e$lab{ishm*ni af a s*unrl enlerprise risk
managsm*fit frarnework and how lhe
board was guid*d bY the framework.

Frovidc proof *f effectiveness o{ risk

nanagernent srrategies if anY.

S*ard in id*ntifuing units/businses lines and

*nlerpri*e-lev*l risk expo$tirs$, as w*ll as ihe

*f{*ciiven*ss *f risk manas*rnefil strategies

Boad hts a $oard Charter lhat formalizes and Prcvide link to the eornPanY
whsr* the tsoard Cha(er is

'g website
dissl*sed.clearly states its roles, responsibilities and

acrounlabilities iii carrying out its fiduciary
dutie s.

2. Board Charter serves as a Suide to the
directors in th* performarice *f their funciions.

L__
I 3. Eoard
i on theL-

Charter is publicty availablo and posted

company's website. hJILL {r7€ DDhIE lhl THE FUTuea



Frinciplo
audit, risk
functi*ns

3i Board oommitt666 should be set up tic tho sxlenl pcdslblB to support the etfectlve performrnce of the tsosrd's iuncliors, pariiculady with re6pect io
n:an*g$}r**ni, related party transacli*ns, encl oih*r k*y *orp*rxt* g*vernancs concerns, $ueh &s **rnin*ti*n *nd ren:un*rail*n. The *on'rp*sitio*,
ard responsibiiities of all eon:rnittees *stablished shauld be eoxtainr*cl in * publicly availabi* Cnmmitte* Charter.

Bnard exlabiishes hc*rd commilt*es that focu*
on sp**ific b*rrd funrlleins to aic in ihs nptinrel
parforrnance *f it* ru{es and responsibiliti*s.

B*ard establishes an Audit Conrniittee io
enhanc* iis *i..ersight capabi{ily over the
company's fi nanciai r*p*rting, inicmal conirol
$y$tem, inisi-na| and exlcrnai audit pr*(Bs$*s,
*n* c*rnplianc* with npplie*i:i* laws ;:nd
regul*iions.

l, AueJii Csrnmittse is eomp*sed of al least three
apprapriateiy quxlified non-sxecutlve direetors,
th* n:ajnrity *f whrrn, inoiuding the Chairman
is irdependent,

3. Atl the mernbers of the cornmiltee have
rslovant background, knowledge, skills, andlor
expari*nce in the areas of accounling audiling
and finance.

4. The Chairman of the Audii Comniitt*e is not
the Chairman of the Board or of any other
committee.

Frovids infarmaticn ar linklref*rence t* a
i doern:ent ;ontaining inf*rn:ation on all
I th* b*arC r*mnriti*es **tahirshed by th*

DuE 1b gvptrgD reEsoNhlw y'rz=so"r<;at

tp\tj.. ri2E Dq^Jg lhl ttt€ +UrurzEr
icsffipelrTy

Prcvide informati*n or link#eferenee t* a
Cocumenl conlainirg informetion nr: ihe
Audii Commitiee, in*ludinq iis fxnctions.

indi*atc i{ it }s the Audit Comn::ittoe's
resp*nsibiiity l$ ressrnm*nd the
appcintmeni and rsrlovel *l thc
cnrnS:any's *xiern*l aud iinr.

Prbvide infornration oitint<lreference ro a i
docunrenl oontainins informaiion CIn ihe
mambers of the Audit Comn:itlee,
inclueling lh*ir qua$ifi*ations and Vpe of
dir*clorship.

tr

Prcvide information or linl<fraference l* a
document containing informalion on the
background, klr*wledge, skills, andlor
experience of the members ol the Audit
Comnriitee.

Provide infcrmation or linldreference to a
docurnent containing information on the
Chairman of the Audit Comnrittee

I
l



Board *stablish*s a Corp*rale G*vcrnanc*
*ar:rnritte* tasked l* *ssisl ih* Bnard in the
perfnrn"lance *f its carporaie govern&flcs
tesponsibiliiies, in el ud ing lhe lun*tions th at
arer* iorn:Brly assignod to a I{ominati*n and
Remuneration Commiil*e.

Corpr:ratc S*vernanc* Comn'iilt*e is

c*mposed *f at l*asi three memb*rs, nnajcriiy
*f r,vh*m sh*uld he indeoendenl eJire*tors.

*hairnran *f the C*rp*rate Or:vernance
C*rnrniiiee ls arr inderenCenl direct*r.

Soard esiablishes I ssparats Eoard Risk
Ovorsighi Oommittee iBROC) that should be
respansible for the oversighl of a company's
Enl*rp$se Risk Managernentsystem to ensure 

r

its funclionality and *ffsctiveness"

2 SROC is composed of at least three rnembers,
the majority oi whom should be independeni
directcrs, including lhe Chairman.

Provid* inf*rnratior: or reierenc* ts a
document containing inform*tinn *$ the
Crrp*rate &overnan ee C*rnnr itle*,
i n*iuding its funciions

lndicat* if lh& Comfiirt*e urderl**k lh*
pr*cs$s *f idenlifyir:g th* qlaliiy cf
riir*etrrs aligned wiii: ih* oompanS/'*
stralegi* dir*ction, if applicabl*

Fr*vide ir"tf*rmnliq:r"; or li*k/refer*nce t{} a
drcurnsnl containing infarmati*n ** the
nremb*rc of the Corp*rai* Govern*lloe
C*mmitiee, incf uding ih*ir qualifieaiions
anC :ype of directorsl"ip.

Provide inf*rmation or linklrefer*nce tc a
documeni containing rnformaiion r:n the
Chairm;:n of th* Corpnrate Governance
Commiitee,

Frovide information or iinklreierenee to a
docurnent oontainln$ ir':formaiian on the
B*ard Risk Oversighl Commliiee
iBROC), including ils functions

Provide inf*nnation or linklre{erence to s
documenl c*ntaining in{ormalion on the 

i

mernbers nf the BROC, including their 
i

qualifications and type of dlrectorship

Provide informalion or linklreference to a
document coniaining in{ormalion CIn th€
Chairman sf the BROC

Ii Duf f> LrrnrtD f2Eres17r{NgL i F6orr(?crs

i rDtLL tbE DohJE lN tHe ?Lm)re6

The Ch*irman of the BROC
Chairman of the Board or of
00mmittee.

is not the
any other

I

I

IL'



reievani th*r*ugh knowledge and experi*nr*
an risk and rrsk manacemenl.

1. The SoarC esiabiishes a Related Parlv
I ra,'sar)lior's [r Fr i ] Corr]m'::ee. l'rl-,, ] ,s

iasi*.ed wiih revi*lryinq all rnaieriai rsl;iieC *an),
iransarlion* li ir* ;tmpany.

) npi e on,m-rJi-'s ;fi;csei of a: 
'',.ns 

l-rss

I ncn-*xecuiive elireciors, majoriiy ol lvh*rr 
lI shouid bo ind*perdent, ine{uding tte

nL-;-.*^^! r I :di{ i i ldl i

iti:liiiIIIIS-:"' ':':: :: -__' :: - ':-: - ' '.. _'_ __,_
i 1. All eslablished commitiees have a Cninmliir:s

[haders stairng in plain terms lhe ir i"espe *:ive
p Lrrpo$es. memirersh ips. stru ctures,
cperaiions. rep:r.ing procs$$, resources and
clher relevani rrrf0rme:ion.

' 2. Comnrittee Char:ers provide siandarcs for
j evaluating ihe p*rformance of the Comnrrtiees.

3, Ccrnmillee Charters were {ully disclcssr: on l

Frovide lnf*r*i*iiorr or linklref*rence io a r

documenl ioniaiilirs irforrnation on ih* Dtre ru LrvnrIED

backgroun*, skilh anC/or experience *{ I -'w r* egr..lc
th* nremb*rs of ihe BROC. 

i

PeE.{ oFJhlEL / fersoute e-ES

\rJ TI}T FtxruEE

Cc*i-imeni contairiti! ilf*rmation or ile 
:

l{i: a:ei ir,:,:. i i ii.(;:rotrs {Rfr I ,

I rrtmi-'e. ,' (. t:- ,, t:S i'-LnC:ronS

phv rd I i n6;ila;;,r oi li;ili/referen-ce*it
documeni *cn:airir-rg information on ihe i

m*nlilsrs *f ih* RPT Comrrlittee, 
I

ir":clirding iheii qr-ralrfica':.ions and [,pe of i

d rrec:orsh'p

Provide information an cr linkireference
tc the *on-rpeny's commitlee chafiers,
containing all the reqr:ired inf*rrnatinn,
parlicularly :re fu;:c:ul.s of the
Conrmittee that i$ necessaryfor
perfonxance eval ualic n purposes.

Frovide link to company's website where
the C*nnmiltee Chariers are disclosed.

l
i ' tt

:

I

irr
i

the company's website.

Principle 4: To show full commilrnent to the c(xnpany. the directors should dovoto the tim€ and attefltion necesssrlo proparty ann etteclrvetv pertorrn rtreir auttes
and responsibiliiies, including sufficient lime 10 be familiar with lhe corporation's business,

1'1



Ths Dirscl*rs attsficis ancl aciiv*|y pariicipal*s
in ailnre*iings *f ih* Saard, eomn":iti*es *nd
sharehold*rs ir person or throuqh tel*-
lvideoeonfer*ncing cnnducied in acc*rdance
with the rulss anC r*gulaiions of lh*
C*mmissian.

2:*rh* Air;rtilrtrev6w m"eilns mateilak fol"all 
-*i"** I 

-"

Scar"d cnd Ccmmiilee m*etings. i

., '_l**_*
: 3 The direclors asks th* nscessary qu*siions or I

s*ek *larilicaticns and explanations durrng lhe
S*ard and f;cnrmitt*e m*etings.

Non-*xe*uti ve cJ irectars con cu rr*n lly servs a$
directr:rs 1o a maximum o{five lnsurance
Comnnission R*guiated Entities {lCREs) and
publicly-iisted ccnrpanies to *nsure that lh*y
have sufficient time to fully prepare for
nre*tings, cha llenge Managemenl's
proposais/views, and ovarsee the long-te$n
strategy of the company,

The directors notify lhe company's board
where helshe is an incumbent director before
accepting a directorship in another company.

Prr:viCe inf*rnralion nr linkireforerc* t* a

d*cunrenl conteining i*{ormaticn on ihe
procsss and procedur* f*r
l*l*lvide*r*nf*rencing b**rd andlsr
conrnritle* m*eiings.

flr*vid* infrr-n":alinn *r iink/refcrance tc i
document c*ntaining infornraiion on ihe
ailsrdan*s and p*rlicipa{i*n of directoru
tc Board, C*n-"lmiile* and *irar*hritJ*rs
_-^-i^^-

fl,erce 6EE pnnc.*uD cDe/ or

C,,oW Of C;>tzroferyrE eo(€lah.tr+hJce

ll:-
ll

Prsvrde i#0 trfier* e
document conlaining informatian on any
questicns r*ised or clarificatiani
explanalion sought by the dtrectors,

Disclose if the company has a policy
setting ihe limits{ board seais lhat a

non-execuiive direclor can hold
simultaneousiy,

Provide informatlon or reierence to a

documeni corrlaining information on the
directorships of lhe company's directors
in both listed and non-listed companies,

Frovide copy of written notification to the
board or minutes of board meeiing
wherein the matterwas discussed,

tt



'la;''C''.i.eielcjsearlcb;er,tiveanriin*epe*rientjudgrn*nionall*crpnraleaffair*

Ths Board is composcd cf at l*a*t lruenty
p*rcerrl ql0it ) indep*ndenl dir*ctors.

Tn. r,'lci:erCe,^: Crrecto's :css('ss all :i,e
n**B$sary quaiifica:ii*ns and ncns of lhe
dirquali{ications tn hnid ihe pn*ition.

:"{, j. , _. .,:*;l,i$ills*:,::i:'i
1. Th* ind*p*ndent direct*rs s*rve for a

rn*xirnunr cumulativ* term of nine years.

As far *s lnsutanc* Coritpanies are concerr*d
the foregoing i*rm limii shall be reckoned frsrn
fit J*r:uary 2*15 while ihe reckoning daie for
the Pre-Neeci C*n:panies and Heallh
Mainlenance Organizations shall be from 2'1

$epternber 2016.

For other covered entities, all previous terrns
serued by existing lndepondent Directors prior
to the effectivity of this Circular shall nat be
inciuded in th* application of ihe term limit
prescribeC in this item.

Fr*vlcJe informaticn or linltlrefer*fics to a
dccurnert containing inforrrraiinn *n lh*
nunher of ind*pend*il1 directors in the
hnar*i.

Fr*vide in{ornralion *r iinklr*fer*nc* t* a

docunrent c*niai:":ing inf*rmation on ihe
qualificalions of the iirclependsnt
Cirectors.

LrrnlrgD PElzaoNdzu [ V*u'Orn*t)r/€ rv
l,UlLL Di,

I Puaro<r (BE crYflf"r}^iv t^)Ebslrg

I Prrnte ]ve \$9f ?frbv of ttrs rc€porz[-

Provide information *rlinldreference to a
docurnenl showing tle ysars lDs have
serveC a* such.

FLanSr WV Pffrq(,t{€() (rt^/ 'cr
C,ouo q CEaWw\tu fuevgreAr+hxE

2. Tho company bars an independent director
from serving in such capacity after the term
timit of nine years.

Provide informalon or link/reference to a
document containing informaiion on the
company's policy on term limits for its
independent director,

il

iJ



i :. in the inslance that ihe ccn":pany r*lains an
independ*ni ciit*ci*r in the sam* cepacily xtler
*in* yeare, the board subn-:iris 1* th* ins*ranes
Cnmmi*sion a {*rnral writl*n justific*tion anrj
s*ek sh*rcholders' *pproval c:i*ring the annual
shar*h*iders' nr**ting.

ia-Mif :f .ir.r&d.S,el !!ll

Ti":* positi*ns of
lr.a,llli:r larrd$l:ili!

Chairn-ran
*hi*f tx*cxtive
iirdividu*ls.

Offrcer are

ex*cutive Officer hav* clearlv d*fin*d
r*sponsibiliti*s.

it ihe Chairman of the Soard is not an
ind*pend*nt direclor or where lhe roles o{
Chairnran and CEC are being held by one
Bsrson, the Board shoulcl designate a leaej
direclcr among the !ndependent direct*rs.

*irectors with material interest in a transaction
affecting the corporation should abstain irom
taking part in the deliberations for the sarne.

Prsvrde proof on submission *f a forrnal
writien justifiecti*n lo ihe ln$urafiee
Oonrmissi*n a:":d Br**f of *h*rshold$rs'
npproval duririg th* annual sharehoiders
* ^ -. +:^*I tuu:r, ig,

PLgRrr CgY p{I-!'</WV e.ow ()F

(DDV OF e,q?.ArrzPfe Go\€\ZNqdcE

Due Ib L\r/.r)lrYD PEt?Xbr\rnJsu I p'6gbv?c.a

PILL Dc, \y.I nrE FuruR€

R.gme SEE t+fiAc,rtsD CDp.t of

tlr:c q Col<ri>PrryfE C0VSICHAY.ICZ

*{ Nhe Board irne
h*lrt by s*par*te

I ldentify lhe carrpany's Chairman of the
i Board and Chi*f Hxecutiv* Sfficer.

prsvtd s lnturm aJon #h ntdr;i;rcnie s ;-*
document c*ntaining infonnation nn ihe
r*les and rqsB*nsibiiiiie* *f lhe
Chairman af ihe Eoard and Chi*{
€xecutive 0fficer

ldentify ihe relatinnship nf e hairman and
CTC,

Pf*vide inf*rrialion or linklreferen*e 1o a
document containirig information ol a
l*ad independent direcior and his roles
and r*sp*nsibililies, if any.

lndicate if Chairman is indeBendent.

Provide proof of abstention, if this was
tho case.

bue i: uryrrrre? PEt<eorJhrgL/t6So.rrec,a

L>rLL Do 1\"J n-tg FUrutQ

FLsnCE S€s Afflqc-tlsP t"oPY (,f

C>w or tD]eft{<ryr?- Qrarep^l+"cg
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The nor-ex*eulive Cireclors iNEDsi i'rave
separai* pericdie meetings with the exlernal
audiirr and heads of the internxl audit,
tompliarce and risk function*, wiiholt any
exc*uiive dir**tors prr:seni :* ensur* lh*l
prsp*r ci:*rks and balen**s ar* in place wiihin
the C*ri)*rati0n.

FrcviCe pn:of a*:d details of said
meeting i{ any.

Provid* rniorniali*n *n th* fr*qu*rey
anC *ire ndees *f me*tings.

buS tt7 L$anrrED ll)EE4?rJNgL /fcrcAur.zC_A."
DVU- Do tFr t1+E Y-trutZE .

i

l
:

' 2 The met:,-cs are..na'rec hy

i inc*p*x:*':irlirectcr.

The best maasur€ of the Bcard's effuctiveness is
as a body, and assess wh*lh*r il possesses :i'e

\t

lhrough an &ss*s$m*ni proeess. The Board should rcgulariy eary *ul evallralions to apprais*
right mix of backgr*rnds and cornpetercies.

Provide proof of *nnua! &s$sssrnent$

ihc iearl

Frinciple S:
perf*rmance

The B*ard cnnducls an annual assessrnent of
its p*rf*rn:ance as a whole.

?.. Th* ped*rm*nce o{ lhe Chairmar ls *ssessed :

annually by the Bcard. 
,

3 
- -f 

i"e pert:rrnance of :he rrdividual member of
:he BoarC is assessed annually by il'e Board,

:--*-T'-- *.------------*i*

i

i

r conducied fnr the wholc b*ard. the

__ -j indiviCual nrembers, the Chairnrar and
: lhe Committe*s.

PEIaSbbJNEL f V.*t'vr<c-a .

t1+€ Futur?5;

\r

ll

i

4.
l
I

tl

Every three years, the ass*ssments are
supported by an external facilitator.

ldentify lhe external faciliiator and
provide proof of use of an external
facilitator.

1E



Frinciple ?: ["{embers ol lhe Saard are duty'bcund to apply high *lhical stendards, tnklng int* accounl the interesis nl al] stakeholders.

B*ar* has ir placo a sy*ienr ihat provid*$, a:

li:e minir$um, eritr*ria anel pr*cesr ts datermine
1l:* perfornranoc o{ the Br:ard, individual
dire*iors ar,d commiltees,

: ?" fhe sysi*rn allows f*r a f*edback nt*chsnlcrn
r lrom the sharshclders"

1 , Board aC*pi* * Code of Eusiness Conduct
xnd fiihics, which provrdc standards for
prof***i*nal and ethicai b*havior, as well as

nrtier:lale acreptrable anei unacceptable
c*nduci and practiees in !nternal and exlernal
rJsalilils 0f thB company.

.-..-
lz-lr,e c*rioE $operlfi issemfnated to the

Bnard, seni*r alanag*rxBnt and employ*es

Pr*viCe i*formati*n *r lir:klrefer*nce t* e

docur*e*i eontaining tnf*lmali*n on th*
systern of ihe r*rnpany lCI evali:ate the
perfrrxrance oi the board, individuai
,Jrr*ct*rs and c*mmiltees, including n

i Dtrg {b Llvn\rED Pq(ct rixsi- l Vafal,zcos

tDru- r)c7 lN rw Furul6

l**riback me*harisrn fr*rr: sha rr*h*lder*.
\r

Prcvide infrrnralion on *r linklreference
ln the *ompany's Code of Business
Conducr and Hthics.

Providc infornration on cr discuss h*w
ihe cor:rpany di**eminated the Code to ,

ils Baard, senior managernenl and i

empioyees

Frovide a link to lhe company's website
where lhe Code cf Business Conduct
and Ethics is posted/ disclosed.

3. The Code
lhe public

is disclcsed and made available t0
ri-rough the company website.



B*ard en$ures the proc*r and elfieient

rvrth lhe Code *f Eusir:ess Conduot and Etl-ics 
,

i1U ftlllts. 1

I
i

I
-- *-"'' _ -____- a"

2 FiJaic ensures'r'e prlxcr ancJ efficier:
i mpl*meniaitar a nC n-rrin iicrin g *f complialee
,,";1ih c*nipany ii:iern al p;liei*s,

i Principle 8: The comPanY

I exp*c:aiion*.

Pr*vid* proof *f implementalion and

monii*ri*g o{ o*mplianco with th* fiod*
nf Business C*nd*ct and [lhics and

internal policies.

inClcaie who are raqlirs<j tc c*mply wi:h
th* Cod* *f Busirrers Coneii:cl and
[thics and ar:Y iinriings 0n non-
crnpliance.

Dug rv LtnnrrsD PazlDhJFtEL/ fzE6otr\"ctr

ta>rr.t, r2o lN ir€ tur;leE

\(

W
sh*u}qjestab1ishcarporatcdisc}osurepclicicinaccordancertlithbestpracticesandregulaiory

Ll:1..i.,,,1..i,,1j.*

t. fcard eslablishrs coi"porate dlsclosure policies

ard pracedures lo en$ure a comprehensive,
ficcu.aie. r*iiable :rd iimely repod to

shar*holder* anri *ihar slakeholders lhat gives

a iair and compXete pi*ture of a conrpany's
fir:anctal eondtli*n, results and business
.. --^*-.t^..^t),ru,d:luit)

Board fully discioses all relevant and malerial
informalion on individual board menrbers to

evalu a1e ihei r experience an d qualifi*aiion s,

and assess any poiential conflicts of inierest
that might aflect the ir judgment.

Frrvide inforrnation on or linklref*rance
io ihe cCImilany's disclosr-rre polici*s and
procedur*s in*l*ding rePorls
ri istributedjmad* av*ila ble lo
shareholders and oiher siockhclders.

Provide link or reference lo lhe dtrectors
academic q ualifications, s hare
ownership in the company, membership
in other boards, other exscutive
positions, professional experiences,
expefiise and relevant irainings
attended.

ptEAdlg 5,6r An-rnc-neP t-,oW t>F

Cor:O OF Cr'trtr Rflrt, C,cNetaNn4-\C'e

tt



Ii. $ard fuliv dhc ll relevanl ar"ld materia]

I i*farnr$tiorr *r k*y ex**uiivss lo *valurrle th*ir
I experlenee and qualifieali*n*, and as$*ss any

i poienlial eon{liels of ini*rest thal mighi affeci

I lheir judgmen'r.

iiii*i.i$i$*i*;j,l:l$:ri:$\l l $
C*mpany provides a cl*ar disclosure of iis
p*iici*s ancl pr***dur* for xeltir:g BoarC

remunetation, including the level and nrix *f
ihs sffme in the AnnualCorporale Governan*e
Rep*ri c*nsislent with ASEAN Corp*raie
Governanc* -lccrecard (ACGS) *nd ihe
R*vised Corp*ration Code.

i_-..---*-,-

i ?. -Csmptny provides a clear disci*sur* nf its
p*licies and pr*ce dure fnr setting Exerutlv*
remunaraiion, inclr-rding lhe tevel and n:ix of

ihe $am* in ihe Annual Ccrporate Governance

Raport c*nsisteni with ASEAN Corpnrate
Gr:vemance $corecard {ACSSi anci lhe

Revised CorPoraiion Code.

3. Conrpany discloses the remuneralicn on an

individual basis, including termination and

retirern*nt Provisions.

Company discloses its policies governing

Relakd Farty Transaclions {RPTs)and other
unusual or infrequently occurring transactions

Provide tink or refersnce to the key

UwrrfED PE\24or'l^isu I Q.Z;c-uzc-zC

tns tlr€, FUTV.r(E

cfficcr"s' aeaderni* quelifc*ii*ns, si":are

or,vn*rship in lhCI company, nr*mbership
in other boards, other execxlive
po* iti* ns, pro{essi*nal axperienc*s,
expeftlse anC r*levanl trainifigs
attensled,

Drscloss or provide linklreferen*e to th*
*onipeny ptlicy and practlce far seltinE

board ren"luneratinn.

PwnsE, coe l\frv+'w() e^?ry oF

cfr)V Dl C,oeeO?-ttne &erJelzFlr+dc',E

fJUs ft

k !1-L ra>

-- - :,,'--:-
----I 

Discl$$e or provide link/reference io lhe 
l

, conrpany poiicy and praetice fnr 
i

I determining executlve rsrnilneration
,l

Provide br*akdown of director
remuneration and executive
compensalion. ParticularlY the
remuneration of the CEO.

Disclose or provide referencellink to
compeny's RPT policies

lndicate if the director with conflicl al
intqrest abstained frorn the board
discussion on that particular transaction

i,-!*'*-_.,-
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*:
I L,omparry disclo$es rnaierial or significant 

i

IIPTt in iis Annual Company Rep*rt arAnn**l
eorp*rat* G*vernance R*port, r'*vir:w*d an*
approved by ihe Board, and submitied fcr
conrirrnalion by rnaj*rity vots o{ the
$tockholelers in the annual steckholders'
rnssiing durl*g lhe yaar.

ecnr pany's c*rpcrate govern a nce pollcies,
programs and procedures ar* coniained in its
Manual on Corporate Governanc* {MCS)"

Frovid* informali*n *n all RPTg for {he
pr*vicl.ls y*ar or rcfere nce lr a

d*cumenl cCInl*aning the ieiilolvi ng
infq:rnrstion or: all RFTs:

1. N{ame of the rslated
colnierpat1y,

2. R*lali*ns|:ip wlth ti:* pariy.
3. Transacti*n date.
4. Typclralure of transaciion:
5. Ar"nrunt *r [*ntraci price;
S. T*rms of ihe transa*tion:
7 , Raiiar:ale for entering into ihe

transacti*n;
8. Th* r*quired apprcval ii,e,,

nan"ie$ of ihe bparri of direciors
approving, names and
percontage of sharehokJers who
approved) based on ihe
conrpany's pnlicy: and

$. O'rher terms and c*nditi*ns.

Provrde link t* the eornpany's wei:sile
?.rhere the Manual on Corporate
Govern*nee is posted.

I
DUg fu Ltv"nrrEaT pE\2.(or-lFtEL/ e_EF)t-)tec-E(

L,JTLL Db lhJ -[fa R/ru€E-

Pwft* CeE nf..K)+€D 0oF^/ bt

oe UceWV*re Q-"qgPrr)r*nf-2.

Company's MCG is pasied on iis company
websrle.

Prlnclple S: The compan, siro
strengthen the oxtbmal audilor'€ lndependarog and enhance audit q{raliry.

13



Audit Commiita* has a robusi pr*ce*s fcr
appr*vir"rg *nC !'ecomm*nding th*
appornlrn*ni, reappointrnent, r€moval, and
f*es of ihe ext*rnal auditors.

f*- -'***__*_*,- _

2 Tl-c appor"tntell, reap;loi*tnrent, remorrai, and
f*es of th* sxi*rratr audiior is r*cnnrmenried by
lhe Audii Comrniit*e, apprpved by lhc B*erd
and ratrfied by 1ne shareholders.

For removal af th* exicnnal auCitnr, the
r*a$*ns for removal or ehange are disclosed
lh* r*girialors and lhe publie ihr*ugh the
c$ffipe*y w*bsit* and required discl*sures.

Audll Comnritt*e Cha{'tnr includes the Audil
il*mrnitt*e's responsibillty on:

asse**ing th* integrity and
in d*pendence of exiernal audilci"st
ex*rcising effective oversight to review
aneJ monitor the exlernal audiiors
inde pendence and objectivity; and
exercising effective cversight to review
and m*nitor lhe efFe*tiveness o{ the
audit prccess, taking inln consideration
relevant Philippine professional and
regulatory requirements.

2" Audit Cornmittee Charter contains the
Comrniitee's responsibilily on reviuwinE and
monitoring ihe external auditor's suitability and
effectiveness on an annual basis.

Pr*vide infsrn:aiion or linklref*rence t* a
dccunrenl **ntaining information sn the
pr**B$s for approving and
racornmending the appointnnent,
reappair,tment, r*rnoval *nd fees of the
c0mpsny'$ *xiernal audilcr.

li l"dicate the percer:tage of shareholders
tcar ra:if'ed 1t's 6pppir'.rngnt
r*app*intrnent, r*m*val and f*es o{ the
ext*rnal aud iior.

Dw tu LrvvlrttD Paz{s}hn t l l[gikt,/'j,(C'<

LJILL fr(, ll"J tltE l'oWZ

i
t

I
-_i

rvi

Pr*vide information on *r link/rsfsrst:ce
io a d*cumenl coflta!ning lhe company's
ree$** {or rern*v*l or change o{ exlernal
axdit*r,

Provide linlclrsference tn the company's
Audit Ccmmittee Charl*r.

Provido linldreference to the company's
Audit Camrnitlee Charter.



cCInflicl of inl*|"ssi $ituiilisns, Elven th*
guid*iines or p*iici*s *n non-audlt services,
whieh *ould be view*d a* impeiring the
exiernal audrtor s oblectivily

Princip$l0: Th" inmpany *lould ensure th*t lhe maleriai and rep*$a*l* n*n-financial and suslaine0iliiy is*u*s *r* dis*lassd

Sisclas* or pr*vide tink on the

e*nrpany discl*se* lhe naturc *{ non*aud'it
**rui**s p*$*rm*d by its *xlnrnal audilcr in

ihc Annual R*por1t* d*alvrith the pniential
c*nf{iet of int*r*st.

Sasrd has e clear and focused polic5r on the
disciosur* *f non*finanniatr infor*ration, with
en':phasis rn lht: management o{ eccln*mic,
envir**rneniai, social and g*"*emance i[[$G]
issu*s rf its business, which und*rpin
*uslainablliiy.

2. Company *dopis a globally recognired
stan dardff rarnewcrk in reporti ng sustain abiiity
and non-financial issuss.

Sisclos* trh* rrature of non-audit services
p*rf*rnr*d by the *xt*rn*l s*ditcr, if any.

DuA fb Lttrnrrs9 PEtzSodrrYL lV'esooeeg

\rlLL lil7 tN tU? hrru((€

*ompany's poliries xnd practic*s *n lh*
disel*sure *f nan-financiai i nfrrmation,
ir:cluding Ef SS issues.

Provide link to Sr:stainability Report, il
any. Disclose lhe standards used,



lPrIhclpje1l:Thocompanyshouldmatn!alnacofnpreFersivea1dcos!ofl1cjentcomrirun,caroncl@
I crucral for informed &lsion-maklng by invoslors, slakeholders and olirer interesied ussrs.

Princlple12lToensuretheintegrlty,tran$patencyardp.ope.gove6anceinihocordUctofiIsaffai's,the@
control system afld efitetprlse dsk managam€nl framework,

The cnmpany shnuld l":avtl a websiie lo
en:iure a cnnrpr*h*nsirr*. ccsl efiiei*nl,
iransp*reni, *nd linrely nranne;" o{
dis*eminalin6 rslevfini i*fcrmatinn to lhe
prblic.

Ccmpany has an adequale ancj effectiv*
iniernal contrai *cysten: in rh* cnnduct of its
bu*in*ss.

Eiscl*se anC identify the comn"iunicaliun
ehann*i* useC by lhe eampany {i * ,

rar*b*ii*, An*lyst's hri*fl ng 1,,1*dia

Dr ierirrgs ;preSS ccrT{cre:rces Ouarlerly

Prcr,i0e links ;1 ,,',
:

List qualiiy service pfograms fnr lh*
i nter:a I audit functiors"

lnCicate frequency of review of the
i nternal control syslem.

PLgr+rE vrsrr crvYlP4r{V tr:eg)< rrP

Dur P'

tpu..r. Do

I
Ltyrlrtr€D fjE\zttNNEL I l.VSorXCg. .

tN trt€ Futtr(zE
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a

a I
l ; ldentify int*rnalional franrework us*d *)r

i €nlerpris* Risk Managernent,

I7, Conrpany has an adequate and effsciive
*nlerprise ri*k managemenl frarR*w*rk in
conduct of its business

ihe

C*mp*ny has in place an independent inlernal
audit funclion that prcvides an indep*ndent
and *bjective as$urance, and consulting
services designed lo add vaiue and improve
lhe coilnp*ny's operations.

2. CAE ov*rssss and is responsible tor the
internal audit activity of the organizalion,
including that portion that i$ outsourced to a
third pady service provider.

Fr*vide infcrmati*n *r rsfer*nce 1c;:
document oCIfltsinins information nn:

3.

0ompany's rirk manaEern*nt
pr*cedur*s and pr*c*ss*$
Key risks lh* c*r"npany is eurr*ntlr-
fa*ing
lj*w ihe csmpany manas*s th* ksy
risks

indicate trequeney of revi*w s{ ihe
enterpris* risk ma nagemext frarnework

DUs tu LwnrrtD FaF4?hth.lEL f V*a>veeC

\^)q.,u D(2 \N ire Axrrze

Disc{ose if the
or outsour*ed.
axternal firm.

internal audit is in-house
lf ouisor";rced, jdentify

ldentify the canrpany's Chief Audlt
Exec*tive {CAE) and provide information
on or ref*rence tc a documsnt
containing his/hsr respo*sibilities,

1. The cornpany has a qualified Chief Audit
nted bv the Soard.

IJ



rJ.
l

in ias[ oia iultt;uii&[** r*.eriaiau<tit - 1

aciivity, a qualifieri ir:dependeni exacuiive or
:enirt rnanagerneni pers*nnel is asstgn*C lno
r"*sponsibiliiy for nrnnaging lhe fully oulsourced
i nt*rn al e uei il activiiy

I::'::Sr;,i7:a!:i::::;I:I'':::::,I,T:?1;ili.-.-]l:.jj- :-!l:Llf:.i'::iiTsY

: 1 . The compar! has a separaie risk
, ffi3r1&gaff*illir-rnciian l* id*ni:fy, assess and
: monilor ke'/ risk expo*ures.

ln managing the company's Risk Managen:ent
$ysteni, the ccrnpany has a Chie{ Ri*k Officer
{CRA}, wF* is ths ultirYrale'charnpior: of
Inierprise Risk lt4anagemeni (ER[,1 ]

are disclosed in the Manual on Corporale
Governance.

i?B
are disclosed on the cofipany's website

irlenlify quailfied indep*ndenl *xecutive
sr senior mailagernent personr:el, r{
--^^ri^^Lt^dppliL/.fUIc

i::r-.i*.:er*.,r r11r.: :r:rirri.rii.r,]r..iiliilli\:iti!::rti,i:,:::i:,lati;llirlfililrlllril jrliliratrla:i.i:sa*ae9)lr!Lir*a]lil(

I Frovide in{orrnaiion on company's risk
n-lanfi cemenl funcllor:

ldentify the company's Chief Risk Otficer

{CRO)arrd prcvlde inform*iion on or
reference :o a docirrnea' 69ligir"rr-.9
hislher responsibilitres and
q ual ificaiic. r:slbeckg rc und .

Provide link or reference io the
c0mpany's Manuai on Corporate
Governance where shareholders' rights
are disclosed.
Provide link to company's website

DtB tu LtMlrED PElzsohJNtiL lveco>r<t*
vdtL]. Oo lN T1*€ F)fu(6

,. 
*C'Ro 

iras IIeqLlaie authority$iure
r*$ourcas anC suppa* 1o fulfill hislhcr
resp*nsibr!iii*s.

@lde.slairlyandeq!itably,andalsorecogn]ze,proloctafidfacilitat,Btheexerclseoftheirrights.
]ii,i.rii,li,!ili&l:ti.r:::,,ai11{::s.gliw,!il$sN$s]:|!3rfilll!f;ri,:$!:l:. :

Board ensur*s that basic shareholder riqhts

:

r,i

PLeffr (6E /+tTrqc'q<D C'b{n/ oF

Cr17E DF C.olEr?>l?{ffi QoLlBzNrlfr'

wru- Do
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3t. S*ar'd erl*nur*Ss$ *clive sharehcldcr
partieipation by sendlr"ig the l\lotise *f Ann*a}
and $p*cial $lrsreholders' Meeting with
suffici*nt and r*lev*nl tn{crmaticn *t len*t ?1

dayx b*fcr* th* rn*eting.

1. Soard *Rcour*g&s *rtiv* shareholder
parlicipation by making ths result *f th* vstss
Hken d*rin$ the rl'lcrt ree*nt Annuai or
$p**ial $harehcld*rs' Meeting publicly
availabl* lhe next working day.

I *ompany website wiihin fivs business days

i from th* end c,{ the meeting.

lndi*al* th* nurnher *i d*ys bef*re lhe
annual sl*ckh*ldere' me*ting ar sp**i*l
st*ckh*ld*rs' il"1&*ti$g when the n*tiee
and ageld* wers $snl sr.ll

I i:dicat* vsh*th*r sha r*h*lders' appr*v*l
of rernuneratinn or any *hanges therein
were included in lhs aqenda of lh*
nr*eting.

Fr*vid* link tr the Aga*da incl*d*d in
lhe company's lnforn:atitn $ta1em*nt

Frovide infeirnrati*n or refer*nce to a
document containing iniormation on all
relev*nl q*e*lisns mised and answsrs
during the A$M and sp*cial m*eting artd
lhe results *f th* volc taken durittg th*
rnnst re*ent ASM/$$i\4.

Provide link to minutes of meeting in th*
rsmpany w*bsite,

i tndicate voiing r*sults for all agenda
ile ms, including the aPprovinS.
dissenting and abstaining votes.

Indicaie alsc ff the voting an resolutione
was by poll.

tnciude whether ihere was *ppoduniiyto
ask question and the answsrs given, if
any.

DUE TP L\ffWgD

w\LL t?.D t$ t1+E

7625edr^l,'au |n *'nos
P'or.xe
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1. Board has an ait*rnative dispuic mechanisnr to i

rcsoive inlra-corpor"ate disputes in an *nricabi* 
I

r PrcviCe deiails n{ the allernative di$p.rig
r resalution nrad* available ti: resoive

i ntra-corp*ra,le * i spuies.
Vl-r,RIE

QDrtu w
sEE A'rTR-liED eDV/ oF

e.ot<?|dl,PfiY &t EfzNI?+trCt

?,**The?iieurar*e *ispu.e mechJnGm is,ncluded :--- -.* **r*uid*linvreGieicc 
iolvr',ore itrs

in th* *on:pary's fu,1anual trn C*rporaic I found in the ManLralon eorporale
Govern*nce I Govarnance,

I

principle t+, lhe rights or etakeholders establishod by law, by conlractual relatiom afd lhrough voluntsry commitments mlst be rospected. Where etakeholders
rights ar:dlor inier*sls are ai si*ke, stak*h*lders sh*uld h*ve the rpporirnily to oblair pr*mpt eJ1*cttve redress f*r ih* viclaiion of ihe ir rights

E*ard identilies lhe cornpany's various
slakehnlders and pranrotes coopcralion
b*iween thenr and ihe company in crealing
,tea,:h !romi^ rnO .ur'r,"0bility

Board esiablishes clear policies and programs
tc provide a mechanism on the fair trealmeni
and protection of stakeholders.

ldeniify the company'* shareh*lder and
provide infcrmaticn or refer*nce tc a
Cocument *r:ntaining iniormation on the
cornpafly's policies anC proqrams {or ils
stskeholdsrs.

ldenti{y policies and programs for the
proteciion and {air treatrnent sf
c$mpany's stakeholders.

26



"1 . Board adopts a tran$parent fram*work *nd
proces$'r.hat allo*; stakelrolders tn
communicale wiih ihe cnmpany and io oblain
redress for lhe,riolalion of their rights.

Board establishes policies, programs and
pro**Cur*s lhat encourage employees 1o

actively participate in ihe realization of the
oompany's g*als a*d in its governance.

"., ..'

1 Board seis lhe icnr: and makes a sland
agairrst corrupi praclices hy adopiing an anti-
corruption policy and prograrl in iis Code oi
Cond uct.

Board disseminates lhe policy and program
employees acress lhe organization lhrough
irainings to embed them in the company's
culture.

PrCIvrrre the ilntilfiedG-ii,e",' rame ot
coniaci persor, dediealeC phnne nun:ber
or e-maii address, eltc.) which
siakeirold*r$ can use l* voice their
concerns andlor cornpiainls for pnssible
,;iCta-ior 6f 1l.e:r ricl-:S

Provide in{ormeiion *n whlsilehlovring
policy, praciices and pr*cedures lor
slakehalclers.

, PVW+CV SEE ArrEC,r+€D epF/ of
:

: CrpE tt CPizWQr+1V QUJE\zNr]l^rj€

l

l

l

aeveIopedtocr6a1easymbloticenVironment,real]zethecornpany,sgoaleandparticpatein
c0lporal& g overfi a nce proCe$ses

Provide lnformation on or linklreferenee

Board establishes a suitable framework for
whistleblowing that allows ernployees io freely
communicate their concern$ about illegalor
unethical practices, with*ul iear of reialiation.

i 1o company poiicies, pr*granrs and
: procedures that ensoltmg* *rnplny*e
: participalion

ldenlify or provide linkJrefersnee io ihe
company's policies, programs and
practices on anli-corruption.

ldentify how th* board disseminated lhe
policy anC program lo cmployees acro$s
the organization.

Disclose or provide linklreference to the
cornpany whistle-blowing policy end
procedure for employees,

lndicate if the frarnework includes

l^
-_*i

l
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.-^-"'.- - . -a::l- '-: ,; ---'
I 2, Board esLablishes a suitabl* frarrew*rk f*t i
l wrrslleblowing :l'at al;cws s.:lployees to have
j direci acc*ss t* an tnd*p*fii*nl m*mber o{ lhe

I Soard ar a unit crsaled ic handl* 
l

rr,ihrstleblowr nq cDncerrs
i'ti
i 3, Board sL;p*rvises anel *rsures ihe
j enforcsmeni cf the lvhisti*bl*'r;ing {ran":ework

C*mpany reeognize$ and places importance
*n the inierdependence *etueen busin*ss and
s*ci*iy, and promotes a rrruii-raliv beneircial
relali*nship lhat aliows ihe company to grow
its busin*ss, while contrif:uting ia the
advancemeni of the soeieiy wher'e il operates.

pr*cerlures to prolefl lhe *n:ploye*s
frcrn relaiiaticn.

Fr*vide contact detaiis tc r*porl any
llega' ci' uneti^ical bei"av or.

?wfrfr eev fonrr,a1tr",;2 cd?1 bF

ax)b W CpetuV*I€ C(o\e€:{t+1.tcz

I
I

-.!___-l 
fr*v,d; rflf&$iatisn CIn how the boara 

*
l

I supervls*d ancl snsured *nfor**menl of

l

ihe whistleblowing franrewcrk, including
ery rnciCer:i *f whistlebi*rvir6.

Prlnctplo 16: Th6 corqpany should be soclally rosponslble in all its dealings wi$ the communillg8 wher€ it operate€. ll should ensura that lts inlomctioas s6rv6 ils
arvironment alrd stakeholders in a pq9iiiv€ and progressive manner that is fully supporb\,6 of its compreheflailre and balanced developffent.

Prcrride infoi"mation *r reference tn a 
.

environmentrelat*d program$. 
i
;

PLq+d6 Vt!(f U)44P4r^)'/ l,)gr5clrE
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cERTIFTCATION

The undersigned certify that the responses and explanations set forth in the above
Company's Annual Corporate Governance Report are true, complete and correct of our
own personal knowledge and/or based on authentic records.

Signed in the City of MAKATI on the 18TH of MAY 20 26

Cr-rrr^^*frrq*
DELICIA P.'BUENDIA
CHAIRMAN OF THE BOARD
(Acting Capacity)
Signature over printed name

14br* J- J""r^rr^,
NEMA T. TARANTAN
INDEPENDENT DIRECTOR
Signature over printed name

Doc No. " 2ZZ

Page No. *4la
Book No. ,3K

Series of 20 2Q

PRESIDENT/CEO
(Acting Capacity)
Signature over printed name

COMPLIANCE OFFICER
Signature over printed name

INDEPENDENT DIRECTOR
Signature over printed name

iuN 1 0 am?6

SUBSCRIBED AND SWORN to before me this day of
20-, bythe following who are all personally known to me (or whom

I have identified through competent evidence of identity) and who exhibited to me their
respective identification document as follows.

NAME

1. DELICIA P. BUENDIA

2, CARISSA B, DABAO

3, RONALDO R. GALANG

4 NEMA T. TARANTAN

ID NO. DATE/ PLAGE ISSUED

ilr i:-t-r,(L I
s- i: l r',.! ,- .j,.:.1-.:: li

NSf,#ffYrPuElli[O'
1:, r, -;6ir : r rr i,:t i l' lri +. liti"Ni:rl !, i; t :,:;;;.:i. .t:.i ;?i)

i:'i,r(- loi::. ",r]',il-i.;ii J';1';,. ), ii,i,ll; r''l:.,".i'.;t^1. ijiT
iil.i:, il,.. 55:7!i i l:;rr;.il {iir i\,ii.,1,'ri:i:r;li :j" ?U}5

tr: C Llr j{ r-; : y i j i{,rl"i{:!i} }, i;l{". ii i'i*"}5!$3}.
,Ar*srs:rlo $treet, E t:ga*P'i Vi&age

CORPO SECRETARY
Signature over printed name

CORPOR.ATE GOVERNANCE
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